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Note of the above EEO-1 tallied data there is no representation for 

age groups or those with disabilities 

Figure 1

The 2008 total U. S. employee percentages divided between men and women for 

Wal-Mart taken from the EEO-1 survey across ethnicities for that year.   

Total percent

40 60

Caucasian

26 39

African American

7.08 10.63

Hispanic-Latino

4.9 6.86

Asian

1.14 1.73

Native American

0.43 0.69

Native Pacific

0.16 0.25

Two or more

0.53 0.63

Men working Wal-Mart 2008 Woman working Wal-Mart 2008
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Figure 2

2008 U.S. Bureau of Labor Statistics civilian labor force data across ethnicities 

numbers in thousands  

Total

162,342

Caucasian

119,126

Afican American 

15953

Hispanic-Latino

20346

Asian

6917

U.S. Civilan labor force 

U.S. civilian labor force percent of 

each ethnic group represented below

Caucasian = 73.38%

African American = 9.83%

Hispanic-Latino = 12.53%

Asian = 4.26%
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The data on this chart represents diversity numbers of ethnicities 

given as total U.S. percent numbers.   

Figure 3

Comparison by total workforce percentage of 2008 U.S. Labor Statistics data and 

U.S. Wal-Mart data across ethnicities   

U.S. Labor Statistics

73 13 10 4

U.S. Wal-Mart

65 12 18 3

Caucasian Hispanic-Latino Afican American Asian
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Figure 4

2009 U.S. Wal-Mart diversity sustainability report data    

Men

585,054

Women

869,545

Native Pacific

5,944

Native American

16,293

Asian

41,629

Hispanic-Latino

171,099

African American

257,728

Caucasian

961,906

U.S. Age 50 and older

431,000

U.S. Age 49 and younger

1,023,559

U.S. Female management

26,994

U.S. Male management

39,176

U.S. Minority management

16,692

U.S. Management other

49,478

Gender 

difference

Ethnicity 

difference

Age 

difference 

Female 

managers

Minority 

managers
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The U.S. worker numbers on this chart are given in 

thousands but represented individually in terms of 

percentages as a 100 percent total number.

Figure 5

2008 U.S. Bureau of Labor Statistics employment status by age data.  

Workers 55 years of age and over

26791 14206 12590

Workers 45 to 54 years of age

34,528 18,123 16,405

Workers 16 to 44 years of age

84,049 45,158 38,886

Fully employed U.S. 

workers 145,368

Male workers 

77,487

Female workers 

67,881
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2009 U.S. Wal-Mart diversity in age percentages 

, Age 50 and 

older, 30%

, Age 49 and 

younger, 70%
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2008 U.S. Bureau of Labor Statistics diversity 

in age percentages totals

, Ages 16 to 44, 

58%

, Ages 55 and 

older, 18%

, Ages 45 to 54 , 

24%
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2008 U.S. Bureau of Labor Statistics (BLS) data of ages 45 and 

older compared to 2009 U.S. Wal-Mart data ages 50 and older. 

Note how the Wal-Mart percentage almost matches the 

BLS percentage.  

, BLS ages 45 

and older, 

58%

, Wal-Mart 

ages 50 and 

older, 42%
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Figure 9

Wal-Mart diversity and awareness training seminars 

from 2005 to 2008

Diversity seminars 

78 93 286 360

2005 2006 2007 2008
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Figure 10

Diversity awards and recognition Wal-Mart received from 2004 to 2008

Diversity awards

4 15 25 27 37

2004 2005 2006 2007 2008
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